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1. PURPOSE:

To provide compensation to Members of Council in carrying out their responsibilities as the elected
representatives of the City of Yorkton.

2. POLICY:
2.1 GENERAL:

a) The Mayor and Councillors shall be reimbursed for services rendered on behalf of the City of
Yorkton.

b) The remuneration shall be consistent with provisions of The Cities Act and shall be subject to
approval of City Council.

2.2 REMUNERATION:

a) The Mayor’s remuneration will be set at 85% of the annual salary for a Saskatchewan MLA, with
any salary adjustments to be effective January 1% of the following year.
(ie: If the MLA salary is $98,395.00 effective April 1 2019, the Mayor’s remuneration will be
$98,395 @ 85% = $83,635 effective January 1% 2020).

b) Councillors shall receive 30% of the Mayor’s salary.

¢) The remuneration paid for Mayor and Councillors shall be paid on a monthly basis and there shall
be no remuneration paid for attending special Council Meetings, Budget Meetings or Commission
of Council Meetings.

d) Each member of Council will commit to serving as Deputy Mayor for one-sixth (1/6™) of the time
during their four year term. (Currently each Councillor serves two (2) four month terms.) Those
serving as Deputy Mayor will receive an extra 3.33% of the Mayor’s salary for each month they
are serving as Deputy Mayor.

3. RESPONSIBILITY:

The City Manager is responsible for the review and update of this policy, with approval by City Council.




